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ISO 27001 INTERNAL AUDITOR TRAINING COURSE
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Introduction/Course Evaluation Process

You will also learn how to evaluate information security manuals,
operating procedures and other information security
documentation; plan and organize an audit; collect and analyze
audit evidence; report nonconformities; and report audit results.
In order to pass the minimum requirements of this course,
delegates must successfully complete a daily regimen of
continual evaluation. Delegates will be continually monitored by
the facilitator(s) and will need to demonstrate acceptable
performance in all areas. Facilitator(s) evaluate delegate
performance in such areas as:

* Understanding of the standard’s requirements.

» Grasp of the principles to be applied to management
systems auditing.

» Participation in class discussions.

* Responding to questions.

* Completing team and individual activities and exercises.
*  Communication skills.

» Attendance and punctuality.

* Professionalism and attitude.

Upon completing this course, delegates should have an understanding of the complete auditing process; the
responsibilities and skills required of an internal auditor and internal audit team leader; how to plan and organize
an audit, and how to evaluate and report audit results. Under most internal audit programs, passing this course

Course Objectives and Goals

This course is designed to:

Explain the purpose, content of the
core management system documents:
ISO 27001, ISO 27001, ISO 27002, and
ISO 19011.

Interpret requirements of ISO 27001 in
the context of an audit.

Describe roles and responsibilities of
internal auditors and internal audit
team leaders.

Plan and conduct an audit as
described in ISO 19011, demonstrating
ability to:

— plan and prepare effectively.
— gather objective evidence.

— analyze and interpret information to
determine conformity.

— report the audit and summarize
conclusions and findings.

— conduct follow-up activities,
including evaluation of corrective
actions.

would constitute adequate training for a qualified internal auditor of management systems.
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